Assistant Project Scientist Position
A part-time position for an Assistant Project Scientist is available, supervised by Dr. Connie Kasari
at the Semel Institute for Neuroscience and Human Behavior in the David Geffen School of
Medicine at UCLA. We are looking for an enthusiastic, resourceful, and dedicated researcher
interested in working in research studies for children with ASD targeting social skills,
communication, joint attention gestures, and a number of other core characteristics common to
children with ASD.
The Kasari Lab is part of the Center for Autism Research and Treatment (CART) in the Semel
Institute for Neuroscience and Human Behavior at UCLA. The Lab’s research focuses on the
core characteristics of social communication in children with ASD. Projects are carried out
primarily in school and community settings with the goal of improving communication and
relationships with others. The Kasari Lab is devoted to creating interventions that are successful,
backed by research, and able to be implemented in everyday settings.
A successful candidate will have the following qualifications:
 PhD in Human Development and Psychology or a related field.
 Ability to work independently within a collaborative multi-disciplinary team-based
environment.
 Motivation to learn and develop expertise in the field.
 Work with the principal investigator and study team with the planning, execution, and
monitoring of research projects to ensure all requirements and deliverables are met in a
specified timeline.
 Ensure that conducted studies are in compliance with standard operation protocols and
regulatory guidelines.
 Strong oral and written communication skills to present and publish research findings.
 Supervise and train lab research assistants and graduate students.
To apply, submit i) a cover letter outlining academic interests, ii) a statement of research
accomplishments and future plans, and iii) three references (contact information only) to the UC
Recruit application portal at, https://recruit.apo.ucla.edu/JPF07714.
The University of California is an Equal Opportunity/Affirmative Action Employer advancing
inclusive excellence. All qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability,
age, protected veteran status, or other protected categories covered by the UC nondiscrimination
policy. UC Nondiscrimination & Affirmative Action Policy

(*Statement of Contributions to Diversity - Please see the following page for more details:
https://equity.ucla.edu/programs-resources/faculty-search-process/faculty-searchcommittee-resources/sample-guidance/)
Cultural North Star. The shared values of the DGSOM are expressed in the Cultural North
Star, which was developed by members of our community and affirms our unswerving
commitment to doing what’s right, making things better, and being kind. These are the
standards to which we hold ourselves, and one another. Please read more about this
important DGSOM program at https://medschool.ucla.edu/cultural-north-star.
This General Data Protection Regulation (GDPR) Statement for Persons in the European
Economic Area is designed to provide information regarding the types of Personal Information
that the University of California's Human Resources departments and offices collects.
Please be advised that the final candidate recommended for hire into a critical (or otherwise
designated) position will be required to successfully complete a background investigation. Any
convictions will be evaluated to determine if they directly relate to the responsibilities and
requirements of the position. Having a conviction history will not automatically disqualify an
applicant from being considered for employment.
UCLA is a Tobacco-Free environment. For more information, please view the policy at
Tobacco-Free Campus Policy.

